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Greetings and Welcome! 
 

I am very happy you are attending my Turning 65 Seminar.  I am 
sure the mail is stacking up at home from all the different      
companies, each one wanting you to choose them as your   
Medicare Plan.  In the pile of mail you have accumulated, some 
of the information is about Medicare Supplements, some is   
Medicare Advantage Plans, and the remainder is Medicare    
Prescription Drug Plans.  The confusing part is that the plans 
start to blend together and you’re not sure of the difference in the 
plans, the companies, or the premiums and co-pays. 
 

This is where I come in.  Just relax today…there is nothing to 
buy or for sale today…nothing to enroll in today…I will explain 
how Medicare works, and the difference in a Medicare           

Thanks for coming! 
 

Plan. 



Your Medicare coverage choices at a glance 

 

There are two main ways to get your Medicare coverage: Original Medicare or a  
Medicare Advantage Plan.  Use these steps to help you decide which way to get your  
coverage.        

      Start 

Step 1: Decide how you want to get your coverage. 

ORIGINAL MEDICARE 

or 

MEDICARE ADVANTAGE PLAN 

(like an HMO or PPO) 

Part A 

Hospital  
Insurance 

Part B 

Medical 
Insurance 

 

Combines Part A, Part B, and 
usually Part D. 

Step 2: Decide if you need to add drug coverage. 

Part D 

Prescription 
Drug Coverage 

Part D 

Prescription 
Drug Coverage 

(if not already 
included) 

Step 3: Decide if you need to add 
supplemental coverage. End 

If you join a Medicare Advantage 
Plan, you don’t need and can’t be sold 
a Medigap policy. Medigap 

(Medicare 
Supplement 
Insurance 
Policy 

End Source: Choosing a Medigap Policy 2020 
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$0-$445 

The rates above are examples used for illustrative purposes only.  They do not represent any one carrier, plan, or policy.  



 

 








